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Introduction: 
In most small companies there is a lot of work regarding managing the recodes of the employees. This will cause many problems for both employer and employees, such as miscalculations salaries, besides wasting time and money and the paper is not the best way to handle it. This led to a huge problem when checking the record of one employee to modify or checking the daily work hours. Our concern with Al-Rowaii Construction Co. which consists of two main departments: Building department and Material supply department. This company has implemented generic software for financial support. But the lack of employee management system, they decided that they need to develop EMS due to the importance of it. Since, they have more than 200 employees it worth the change.
Current System:

The Al-Rowaii Construction Co. has already computerized system for managing the accounting operations such as manages the budget, sales, income and outcome. But in the employee side the old fashion way is currently used (paper-based). For example, every engineer is responsible to provide the daily records of employee and workers on each project and calculating the total work hour manually. Since, they have more than 200 employees they need 12000 inputs (200 employees * 30 days * (work hours + overtime hours)) at the end of every month.
Stakeholders:

The system will serve both the employer and employees.
· For the employer: Extracting and entering data will be better in terms of time and cost. Easy to supervise and monitor the employees such as salary reporting, attendance report and vacations. 
· For the employee: Getting salary on time. The system will guarantee the accuracy in calculating the salary.    
Key Problems:

· Inefficient way for entering data in term of time consuming. 
· The highly cost of money for data entering and checking.
· The information of the employee isn't well organized which leads to difficulties in finding and checking records such as knowing the total work hour in specific project.

· Difficulties in updating the records of each employee and finishing the governmental papers like renewing "Iqama".

Products function & key requirements:

The system should be able to:
· Managing employee records (inserting, deleting, updating, and searching).

· Give statistical information about salaries, production.

· Publish report about every employee.

· Direct print to governmental forms such as "Iqama application".

· Easley categorize the employees according to their jobs. 

Proposed Solution:

The goal of our team is to develop a web-based employee's management system (EMS) that provides Al-Rowaii Construction Co. with better technology that satisfies all the requirements.
· Technology used: EMS will be developed using JSP and HTML for designing the interface using Macromedia Dreamweaver 8 and Microsoft FrontPage 2003. For database Oracle SQL will be used to design it using Oracle 10g.
· Easy, simple graphical user interface, so the employer can browse EMS in sufficient way using tree representation according to the employee position or job title.
· Efficient functions and operations to monitor and modify the records, such as with one click the employer can handle several tasks like getting final salary report for one month.












