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ORGANIZATIONAL THEORY

POPULATION ECOLOGY PERSPECTIVE
Key Concept:

Population Ecology attempts to explain organizational dynamics by using the analogy of natural selection.
· Occurrence of Variations

· Differential Selection

· Selective Retention

Assumptions:

· Explicit

· Individual organizations are subject to strong inertial forces.

· Structural variability is not primarily due to adaptation.

· Implicit

· Environment are always more or less saturated with competitors, otherwise there are no consistent criteria for selection.
Major Propositions:

· Organizations whose forms are most appropriate for the environmental circumstances that they face will survive. Those that aren’t failed.
· The diversity of organizational forms is isomorphic to the diversity of environments. In each distinguishable environmental configuration one finds, in equilibrium, only that organizational form optimally adapted to the demands of the environment.

· Selection within populations of organizations in modern societies favored organizations whose structures have high inertia.
· Specialism is always favored in stable or certain environments. Generalism is not always optimal in uncertain environments. (Related to fine/coarse/grained environments)

Constructs:

· Structural Inertia
· Selection/Determinism
· Isomorphism
· Generalism/Specialism
· Fine/Coarse-grained Environments
Evaluation of Theory

· Population ecology does not consider managerial choice of form and/or strategy.
· Efforts have been made to integrate both selection and choice as compatible perspectives operating concurrently.
· Early population ecology shows an apparent disregard for the influence of new organizational forms.
